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[bookmark: _Toc229424004]1. Policy Statement
This policy sets out Syon Manor College's arrangements for managing the access of education and training providers to students for the purpose of giving them information about approved technical education qualifications and apprenticeships.
This policy complies with the statutory duties under Section 42B of the Education Act 1997 and the Department for Education's statutory guidance for careers guidance and access for education and training providers.
Syon Manor College is committed to ensuring that all students receive high-quality, impartial careers education, information, advice and guidance (CEIAG) to enable them to make informed decisions about their future pathways.

[bookmark: _Toc229424005]2. Student Entitlement
All students are entitled to:
· Find out about technical education qualifications and apprenticeship opportunities.
· Hear from a range of local providers about the opportunities they offer.
· Understand the full range of progression routes available to them.
· Receive guidance to support informed choices about education, training and employment.
This entitlement is delivered in line with the eight Gatsby Benchmarks and the Preparation for Adulthood (PfA) framework.

[bookmark: _Toc229424006]3. Opportunities for Access
A range of events and activities are integrated into the college careers programme to provide access for external providers.
These include:
· National Careers Week activities
· Guest speaker sessions
· Employer encounters
· Careers fairs
· Work experience preparation sessions
· Mock interviews
· Annual Reviews and transition planning meetings
· Parent and carer information events
· Curriculum-based careers lessons
Providers may also be invited to support students through workshops, assemblies, and one-to-one guidance where appropriate.



[bookmark: _Toc229424007]4. Student Groups
Provider access is available to students across all campuses:
· Isleworth Campus
· Aston Campus
· Syon Campus
· Vine House
Provision is tailored to meet the needs of students with special educational needs and disabilities (SEND).

[bookmark: _Toc229424008]5. Premises and Facilities
The college will provide suitable facilities to support provider presentations, including:
· Classrooms and meeting spaces
· Interactive whiteboards and projectors
· Internet access
· Support from staff where required
· Adapted resources to meet students' communication and accessibility needs
Materials provided by external organisations may be displayed on notice boards, distributed to students, or shared with parents and carers where appropriate.

[bookmark: _Toc229424009]6. Safeguarding and Accessibility
All visiting providers must comply with the college's safeguarding procedures and visitor protocols.
Where required, information will be adapted to ensure accessibility, including:
· Visual supports
· Widgit symbols
· Social stories
· AAC communication devices
· Step-by-step instructions
Providers are encouraged to incorporate practical and interactive elements to maximise student engagement.

[bookmark: _Toc229424010]7. Monitoring and Evaluation
The impact of provider encounters is evaluated through:
· Student feedback
· Parent and carer feedback
· Staff observations
· Destination outcomes
· Gatsby Benchmark reviews
This information is used to inform future planning and continuous improvement.

[bookmark: _Toc229424011]8. Complaints
Any concerns regarding this policy or access arrangements should be raised with the Careers Leader in the first instance. If unresolved, concerns should be referred to the Headteacher.

[bookmark: _Toc229424012]9. Related Policies
This policy should be read alongside:
· Careers Education, Information, Advice and Guidance (CEIAG) Policy
· Safeguarding and Child Protection Policy
· SEND Policy
· Preparation for Adulthood Framework
· Work Experience Policy

[bookmark: _Toc229424013]10. Review of Policy
This policy will be reviewed annually to ensure compliance with statutory guidance and to reflect the evolving needs of students and the college careers programme.

Appendix 1: Examples of Approved Providers
Examples of providers who may be invited to engage with students include:
· Further Education Colleges
· Sixth Form Colleges
· Apprenticeship Providers
· Supported Internship Providers
· Universities
· Employers and Industry Representatives
· Voluntary and Community Organisations
· Specialist SEND Transition Providers

Appendix 2: Careers Programme Overview
Syon Manor College provides a progressive careers programme that includes:
· Whole-college and classroom jobs boards
· Work experience placements
· Mock interviews
· Employer encounters
· Careers fairs
· Independent living and travel training
· Transition planning
· Use of assistive technology and adaptive strategies
This programme supports students to develop employability skills, independence and readiness for adulthood.
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